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A MESSAGE FROM OUR LEGAL

TEAM
MCEA ATTORNEYS JOE ROSE & TAMIYA DAVIS

Negotiations for a new contract started on February
24, 2009. MCEAOs negotiations team is working
hard to obtain the best contract possible for
employees during this difficult and serious
economic crisis facing the nation.

The MayorOs budget message contained important
information concerning the challenges the City of
Modesto will face in the upcoming months, if not
years. His message also addressed furloughs, lay-
offs, and other cost reductions. The following is
part of the MayorOs message:

OOptions such as employee furloughs, retirement
incentives, and voluntary separations from
employment brought about $1.3 million in FY 2008-
09 savings and are projected to save the City
nearly $4.2 million in the coming year. More
savings are needed for the 2009-10 budget in the
area of employee cost reductions and we will
continue over the next few months to meet with all
labor organizations to realize additional savings.
The proposed budget recommends the elimination
of 65 full-time General Fund positions and 6.75
non-General Fund positions across all layers of the
organization.O

In these difficult times, your negotiations team
hopes to maintain fairness and parity in health,
dental and vision coverage with all City employees.
MCEA remains hopeful that the City Council along
with City management realizes the importance of
contributing equally to the health care for all
employees.

As a result of the CityOs financial crisis and recat
talk of employee layoffs, MCEAOs leadership and
legal counsel have taken a close look at the layoff
provisions in our Memorandum of Understanding
and various City policies. Our review identified
several deficiencies needing correction through
negotiations with City management for the benefit
of MCEA members.

MCEAOs current agreement with the City is that
employees who are laid off may bump less senior
employees in the Ocustomary promotional
progressionO or to a classification he or she
previously held within the same department, but are
not allowed to bump to a classification previously
held in other departments. OCustomary career
progression,O as that term is used in the MOU,
means classifications in the typical path of job
advancement or promotion. As a result, employees
with substantially more seniority than others holding
the same classification could be laid off simply
because they were unlucky enough to be working
in a department that was targeted for more layoffs
than other departments, were part of a
reorganization that resulted in a move to a different
department, or were among only a few employees
holding a particular classification within a
department targeted for layoffs.

Ratification Vote

To remedy this unfair result, MCEA is seeking a
change to the layoff procedure which would allow a
laid off employee to bump a less senior employee
occupying a MCEA-represented classification the
employee previously held City-wide (rather than
limited to the department) if there are no positions
available in the laid off employee®s Ocustomary
career progression.O MCEA is seeking this change
because we believe it will correct a serious inequity,
address the fact that MCEA is most heavily
impacted by laid off employees in other bargaining
units (such as MCMA) bumping down into MCEA-
represented classifications, and will benefit MCEA
members as a whole.

MCEA and Rose Law Firm, P.C., continue to
represent a number of members on disciplinary
appeals, grievances, unfair labor practice charges,
and other work related matters.

A MESSAGE FROM OUR
LABOR/BENEFITS SPECIALIST
MARY MOUNT

Employee Benefits Committee makes recommendations
for changes and the Dental Plan Changes are as follows:
Effective August 1, 2009 Delta Dental will administer your
dental plan benefits through the City of Modesto. Your
level of benefit will remain the same however; you will have
a larger network of dental providers to choose under Delta
Dental both in the Modesto area and out of the area. Delta
Dental has providers nationwide. The change to Delta
Dental was the recommendation of the all the associations
on the Employee Benefit Committee. This recommendation
was presented to Council and Council has authorized the
move from Stanislaus Foundation to Delta Dental.

This conversion should be transparent to you as
information will be transferred from Stanislaus Dental
Foundation directly to Delta Dental. However, if you go to
the dentist anytime after August 1, 2009, you need to let
your dentistOs office know that your dental claimsare now
processed by Delta Dental. They will need to change your
personal information so that claims are processed
accurately.

Visit DeltaOs website ahttp:/deltadentalins.confior a list of
providers. If you have any questions regarding Delta
Dental, contact Rosemary Harless, Employee Benefits
Coordinator at 577-5403. Open Enrollment: The Employee
Benefits Committee also recommended the health plans
renewal dates be based on a calendar year (Jan 1) rather
than August 1. This change will take place in January
2010. But for the current year, there will be two open
enrollments. The first open enroliment will begin June 22,
2009. Any changes you make during this open enroliment
will be effective August 1, 2009 and remain in effect
through December 31, 2009.

Then, later this fall (sometime in October), there will be
another open enrollment where you again have the option
to change health plans. Whatever option you choose
during the fall open enrollment will become effective
January 1, 2010 and remain in effect through December
31, 2010. All other open enrollments after this date will be
held once a year in the fall.
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